
 

WARNING 

It is a felony for anyone to sign any initiative or referendum petition with any name other than his own, or to knowingly sign his name more than once for the 
measure, or to sign such petition when he is not a qualified elector. 
 

INITIATIVE PETITION 

To the Honorable Lawerence Denney, Secretary of State of the State of Idaho: 

We, the undersigned citizens and qualified electors of the State of Idaho, respectfully demand that the following proposed law: 

An Initiative To Increase Minimum Wages To $13.00 Per Hour And Tipped Employees’ Minimum Direct Wages To $10.00 Per Hour. 

An Initiative Amending Chapter 15, Title 44, Idaho Code; Increasing Minimum Wage Rate Applicable To Most Non-Exempt Employees By July 1, 2026 To 
Thirteen Dollars ($13.00) Per Hour; Establishing Formula For Subsequent Years To Annually Adjust Minimum Wage Rate In Direct Proportion To Increases In 
Specified Federal Consumer Price Index; Increasing Minimum Wage Amount Of Direct Wages Paid To Tipped Employees To Ten Dollars ($10.00) Per Hour By 
July 1, 2026; Providing In Subsequent Years The Minimum Wage For Tipped Employees Shall Not Be Less Than Three Dollars And Ninety Cents ($3.90) Per 
Hour Less Than Minimum Wage; Repealing Subsections (3) And (4) Of Section 44-1502, Idaho Code, Removing Allowance For Employers To Pay To Employees 
Under Age Of Twenty (20) Years A Minimum Wage Rate Of Four Dollars And Twenty-Five Cents ($4.25) For A Period Of Ninety (90) Days After Initially 
Employed; And Adding New Subsection (3) Of Section 44- 1502, Idaho Code, Providing Counties And Municipalities With Authority To Increase The Minimum 
Wage Rate Above The Minimum Wage Rate Provided In This Section. 

Be It Enacted by the People of the State of Idaho: 

SECTION 1. SHORT TITLE. This Act shall be known as the Act to Raise the Minimum Wage to $13 by 2026. 

SECTION 2. That Section 44-1502, Idaho Code, be, and the same is hereby amended, to read as follows: 

44-1502. MINIMUM WAGES. (1) Except as hereinafter otherwise provided in this section, no employer shall pay to any of his employees any wages 
computed at a rate of less than the minimum wage, which shall be seven dollars and twenty-five cents ($7.25) per hour for employment until June 30, 2023, and 
then shall increase to the following amounts:     

(a) Nine dollars and fifty cents ($9.50) per hour, effective July 1, 2023; 

(b) Eleven dollars ($11.00) per hour, effective July 1, 2024; 

(c) Twelve dollars and fifty cents ($12.50) per hour, effective July 1, 2025; 

(d) Thirteen dollars ($13.00) per hour, effective July 1, 2026; 

(e) Beginning on July 1, 2027, and on each July 1 thereafter, the minimum wage shall increase by the rise in the cost of living. The measure of the rise 
in the cost of living shall be determined using data for March in the year of the increase, based on the percent change from 12 months ago in the United States 
Department of Labor’s consumer price index for urban wage earners and clerical workers (CPI-W, non-seasonally adjusted, U.S. city average), or a successor 
index. The new minimum wage shall be calculated by the Idaho Department of Labor by adding the existing minimum wage to the rise in the cost of living 



multiplied by the existing minimum wage and rounded to the nearest multiple of five cents. In any particular year, if there is no rise in the cost of living using the 
methodology provided for herein, there shall be no increase or decrease under this paragraph in the minimum wage that year. 

(f) The amount of the minimum wage shall conform to, and track with, the federal minimum wage until June 30, 2023. As of July 1, 2023, the minimum wage 
shall be the amounts provided for by this section, or a higher amount if required by federal law. If the minimum wage is set by federal law, paragraph (e) shall 
apply. 

(2) In determining the wage of a tipped employee, the amount of direct wages paid by an employer to the employee shall be deemed to be increased on 
account of tips actually received by the employee; provided however, the direct wages paid to the employee by the employer shall not be in an amount less than 
three dollars and thirty-five cents ($3.35) an hour until June 30, 2023, and then shall increase to at least the following amounts, or to higher amounts if required by 
federal law:  

(a)  Five dollars and fifty cents ($5.50) per hour, effective July 1, 2023; 

(b)  Seven dollars ($7.00) per hour, effective July 1, 2024; 

(c)  Eight dollars and fifty cents ($8.50) per hour, effective July 1, 2025; 

(d) Ten dollars ($10.00) per hour, effective July 1, 2026; 

(e)  Beginning July 1, 2027, and on each July 1 thereafter, the direct wages paid to the employee by the employer shall be not less than minimum wage 
minus three dollars and ninety cents ($3.90) per hour.  

(f) If the tips actually received by the employee combined with the direct wages paid by the employer do not at least equal the minimum wage, the employer 
must make up the difference. In the event a dispute arises between the employee and the employer with respect to the amount of tips actually received by the 
employee, it shall be the employer’s burden to demonstrate the amount of tips actually received by the employee. Any portion of tips paid to an employee, which is 
shared with other employees under a tip pooling or similar arrangement, shall not be deemed, for the purpose of this section, to be tips actually received by the 
employee. 

(3) In lieu of the rate prescribed by subsection (1) of this section, an employer may pay an employee who has not attained twenty (20) years of age a 
wage which is not less than four dollars and twenty-rive cents ($4.25) an hour during the first ninety (90) consecutive calendar days after such employee is initially 
employed. No employer may take any action to displace employees (including partial displacements such as reduction in hours, wages or employment benefits) for 
purposes of hiring individuals at the wage authorized in this subsection.  

Counties named in Chapter 1 of Title 31, Idaho Code, and municipal corporations governed by Title 50, Idaho Code, may establish and enforce minimum 
wage laws higher than the minimum wages provided in this section. 

(4) No political subdivision of this state, as defined by section 6-902, Idaho Code, shall establish by ordinance or other action minimum wages higher 
than the minimum wages provided in this section. 

END. 

  



shall be submitted to the qualified electors of the State of Idaho, for their approval or rejection at the regular general election, to be held on the eighth (8th) day of November, A.D. 2022, and 
each for himself says: I have personally signed this petition; I am a qualified elector of the State of Idaho; my residence and legislative district are correctly written after my name. 

Signature Printed 
Name 

Residence  
Street and Number 

City Date Legislative District 
Official  
Use Only 

1.      

2.      

3.      

4.      

5.      

6.      

7.      

8.      

9.      

10.      

11.      

12.      

Any person signing a petition may remove their signature pursuant to Idaho Code § 34-1803B. 
State of Idaho 
County of    
I, , being first duly sworn, say: That I am a resident of the State of Idaho and at least eighteen (18) years of age: that every 
person who signed this sheet of the foregoing petition signed his or her name thereto in my presence: I believe that each has stated his or her name, address and 
residence correctly, that each signer is a qualified elector of the State of Idaho, and a resident of the county of ______________________________. 

  
       Signed ______________________________________________ 
 
 Post-office address _____________________________________ 
Subscribed and sworn to before me this ______day of ______, _______       
  Signed ______________________________________________ 

   (Notary Seal)                        Notary Public Residing at _______________________________ 

 My Commission expires on ______________________________ 

An Initiative To Increase Minimum Wages To $13.00 Per Hour And Tipped Employees’ Minimum 
Direct Wages To $10.00 Per Hour. 

 



Funding Source Statement 

Implementation of this measure will have no direct cost to the State and its passage is expected to generate significant new revenue. As it already does, the 
Idaho Department of Labor will publish notices of the new minimum wage and will enforce violations. The wage being set at a higher level is not anticipated to 
increase the cost of performing these functions. 

Existing appropriations to the Department of Labor are expected to be sufficient to carry out these administrative tasks, however nothing in this measure 
prevents the Legislature from allocating additional general revenue as it sees fit. 

Expert studies have shown that raising the minimum wage boosts personal income and generates new economic activity, both of which will lead to tens of 
millions of dollars in new tax revenue for Idaho each year.  

Fiscal Impact Statement 

Summary - Income tax collections are unlikely to benefit through these initiatives, primarily due to deductions and standard types of credits. Sales tax collections 
could potentially benefit, under the assumption that jobs counts are not adversely impacted. There are costs to state and local government for wages and benefits. 
Employment changes were not modeled, nor were wage compression effects. 

 


